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Confidentiality Agreement – Parent/Volunteer Involvement 
 

Date Review Date Coordinator Nominated Governor 

Sept’ 
2022 

Sept’ 2023 Mrs. C. Jenkins TBC 

 
We have a duty to ensure the safety, well being and protection of all our pupils and for everyone 
who work with children within this school by having in place clear guidelines when dealing with 
matters of confidentiality. 
 
We believe we need to work hard to create and maintain a school environment based on trust 
where pupils, school personnel, external agencies, visitors and parents/carers feel safe and 
comfortable when discussing personal issues and concerns. 
 
The safety, well-being and protection of all our pupils is at the centre of all discussions and 
decisions that school personnel make about confidentiality. 
 
We as a school community have a commitment to promote equality. Therefore, an equality 
impact assessment has been undertaken and we believe this policy is in line with the 
Equality Act 2010. 
 

Confidentiality Agreement 
 

I understand that confidential information means all information obtained whether orally, in 
writing or by any other means. 
 
I am in agreement that: -  

 

• all personal information regarding pupils or school personnel is confidential and will be 
kept so; 

 

• all school personnel and parental helpers will abide by a strict code of the highest 
professional and ethical standards in order to safeguard confidentiality of all practices 
and information held within the school; 

 

• the Headteacher is responsible for taking action if a member of staff or parental helper is 
identified to having disclosed confidential information regarding school practices or 
personal information regarding a pupil or a member of the school staff; 

 
 
I, (_________________________________), am in agreement with the above and agree 
that I will treat all information received in the strictest confidence and will not divulge any 
information outside the school. 
 

Signed  Date Agreed Review Date 
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Equality Impact Assessment 
 
Under the Equality Act 2010 we have a duty not to discriminate against people on the basis 
of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or 
belief and sexual orientation. 
 
This policy has been equality impact assessed and we believe that it is in line with the 
Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to 
promote equality at this school. 
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Initial Equality Impact Assessment  
 

Please complete an initial equality impact assessment once this policy has been customised to suit your purposes. 

 
Policy Title The aim(s) of this policy Existing policy (✓) 

 
New/Proposed Policy (✓) 

 
Updated Policy (✓) 

   ✓  

 
This policy affects or is likely 
to affect the following 
members of the school 
community (✓) 

Pupils 
 

School Personnel Parents/carers Governors School Volunteers School Visitors Wider School Community 

    ✓   

 
Question Equality Groups Conclusion 

Does or could 
this policy have 
a negative 
impact on any of 
the following? 

 

Age 
 

Disability 
 

Gender 
 

Gender 
identity 

 

Pregnancy or 
maternity 

 

Race 
 

Religion or 
belief 

 

Sexual 
orientation 

 
 

Undertake a full 
EIA if the answer 
is ‘yes’ or ‘not 
sure’ 

 
Y N NS Y N NS Y N NS Y N NS Y N NS Y N NS Y N NS Y N NS Yes No 

 ✓   ✓   ✓   ✓   ✓   ✓   ✓   ✓   ✓ 

Does or could 
this policy help 
promote equality 
for any of the 
following? 

 

Age 
 

Disability 
 

Gender 
 

Gender 
identity 

 

Pregnancy or 
maternity 

 

Race 
 

Religion or 
belief 

 

Sexual 
orientation 

 
 

Undertake a full 
EIA if the answer 
is ‘no’ or ‘not 
sure’ 

 
Y N NS Y N NS Y N NS Y N NS Y N NS Y N NS Y N NS Y N NS Yes No 

✓   ✓   ✓   ✓   ✓   ✓   ✓   ✓    ✓ 

Does data 
collected from 
the equality 
groups have a 
positive impact 
on this policy? 

 

Age 
 

Disability 
 

Gender 
 

Gender 
identity 

 

Pregnancy or 
maternity 

 

Race 
 

Religion or 
belief 

 

Sexual 
orientation 

 
 

Undertake a full 
EIA if the answer 
is ‘no’ or ‘not 
sure’ 

 
Y N NS Y N NS Y N NS Y N NS Y N NS Y N NS Y N NS Y N NS Yes No 

✓   ✓   ✓   ✓   ✓   ✓   ✓   ✓    ✓ 

 
Conclusion We have come to the conclusion that after undertaking an initial equality impact assessment that a full assessment is not required. 

 

 
Preliminary EIA completed by Date Preliminary EIA approved by  Date 

C. Jenkins  C. Jenkins Sept’ 22 

 


